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‘Annexure-G’ to the Directors’ Report

Business Responsibility &
Sustainability Reporting (BRSR)

SECTION A: GENERAL DISCLOSURES

I. Details of the listed entity

S.

Particulars Details

No.

1 Corporate Identity Number (CIN) of the Listed Entity L51909UP1992PLC051997

2 Name of the Listed Entity Genus Power Infrastructures Limited

3 Year of incorporation 1992

4 Registered office address G-123, Sector-63, Noida, Uttar Pradesh - 201307

5 Corporate address SPL-3, RIICO Industrial Area, Sitapura, Tonk Road,
Jaipur, Rajasthan - 302022

6 E-mail cs enus.in

7 Telephone +91-141-7102400/500

8 Website www.genuspower.com

9 Financial year for which reporting is being done 2023-24

10 Name of the Stock Exchange(s) where shares are listed e BSE Limited
e National Stock Exchange of India Limited

n Paid-up Capital % 30,37,54,517

12 Name and contact details (telephone, email address) Mr. Raj Kumar Sud, Executive Vice President

of the person who may be contacted in case of any Tel: +91-141-7102400/500

queries on the BRSR report Email: rk sud@aenus.in
13 Reporting boundary - Are the disclosures under this Standalone
report made on a standalone basis (i.e., only for the
entity) or on a consolidated basis (i.e. for the entity and
all the entities which form a part of its consolidated
financial statements, taken together).
14 Name of assurance provider Not Applicable for the reporting period as per
SEBI Circular No. SEBI/HO/CFD/CFD-SEC-2/P/
CIR/2023/122 dated 12 July, 2023
15 Type of assurance obtained Not Applicable for the reporting period as per
SEBI Circular No. SEBI/HO/CFD/CFD-SEC-2/P/
CIR/2023/122 dated 12 July, 2023

Il. Products/services:

16. Details of business activities (accounting for 90% of the turnover):

S. L. ) . L. . . % of turnover of the entity
Description of main activity Description of business activity
No. (FY 2023-24)

1 Manufacturing of Electronic Computer, electronic, Communication and 100
and Smart Meters scientific measuring & control equipment

17. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover)

) % of total turnover
Product/Service NIC Code X
No. contributed

1 Electronic and Smart Meters 26513 100

94
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Ill. Operations:

18.

19.

Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of plants Number of offices Total
National 6 99 105
International - 1 1

Plant Locations:

. SPL - 3, RIICO Industrial Area, Sitapura, Tonk Road, Jaipur-302022 (Rajasthan)

. SPL -2A, RIICO Industrial Area, Sitapura, Tonk Road, Jaipur-302022 (Rajasthan)

. Plot No. SP-1-2317, Ramchandrapura Industrial Area, Sitapura Extension, Jaipur-302022, Rajasthan
e  Plot No. 12, Sector-4, IIE, SIDCUL, Haridwar-249403 Uttarakhand

e Plot No. 9 & 10, Sector-2, SIDCUL, Haridwar-249407 Uttarakhand

. Plot No. 104, Brahmaputra Industrial Park, Amingaon, Village-Sila Sinduri Ghopa, District-Kamrup
(R)- Assam-781031

Markets served by the entity:

Number of locations

Location Number of plants
National (No. of States/UTs) 36
International (No. of Countries) 15

What is the contribution of exports as a percentage of the total turnover of the entity?

. The contribution of exports as a percentage of the total turnover of the entity is 10.69%.

A brief on types of customers:

Genus Power Infrastructures Limited is a prominent manufacturer of smart electric meters, gas meters, and
water meters. Its major customers include government undertakings, state electricity boards, and private
utility companies. The Company primarily exports to Nepal, the UAE, the Marshall Island, Hong Kong, the
USA and Qingxian.

IV. Employees:

20. Details as at the end of Financial Year:

a.

Employees and Workers (including differently abled):

. i Male Female
Particulars Total (A)

No. No. (B) % (B / A) No. (C) % (C / A)
EMPLOYEES

1. Permanent (D) 1,184 1,093 92.31% 91 7.69%

2. Other than Permanent (E) 190 181 95.26% 9 4.74%

3. Total employees (D + E) 1,374 1,274 92.72% 100 7.28%
WORKERS

4. Permanent (F) 460 427 92.83% 33 717%

5. Other than Permanent (G) 3,873 1,958 50.56% 1,915 49.44%

6. Total workers (F + G) 4,333 2,385 55.04% 1,948 44.96%
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b. Differently abled Employees and Workers

) Male Female
Particulars Total (A)
No. (B) % (B / A) No.(C) % (C/A)
DIFFERENTLY ABLED EMPLOYEES
1. Permanent (D) 0 0 0% 0 0%
2. Other than Permanent (E) 0 0 0% 0 0%
3. Total differently abled employees (D + E) (0} (o] 0% (o] 0%
DIFFERENTLY ABLED WORKERS

4. Permanent (F) 10 10 100.00% 0 0
5. Other than permanent (G) 25 23 92.00% 2 8.00
6. Total differently abled workers (F + G) 35 33 94.29% 2 5.71

21. Participation/Inclusion/Representation of women

No. and percentage of Females

Particulars Total (A)
No. (B) % (B / A)
Board of Directors 10 1 10%
Key Management Personnel (Other than BOD) 3 0 0%
22. Turnover rate for permanent employees and workers
FY 2023-24 FY 2022-23 FY 2021-22
| Male JFemale] Male Female Total Male Female Total

Permanent Employees/ 8.03% 0.90% 8.93% 9.5% 1.0%
Workers

10.5% 15.20% 2.0% 17.20%

Holding, Subsidiary and Associate Companies (including joint ventures)

23. (a) Names of holding / subsidiary / associate companies / joint ventures

The detail of holding / subsidiary / associate companies / joint ventures as on March 31, 2024

Does the entity

Indicat
;h::; % of indicated at column
shares A, participate
S. Name of the holding / subsidiary / associate companies holding / i . p
o o held by in the Business

No. / joint ventures (A) Subsidiary / . o
Associate / listed Responsibility
UointVenture Entity initiatives of the listed

entity? (Yes/No)

1 Genus Mizoram SPV Private Ltd. WQOS 100% No

2 Genus Smart Metering Private Limited WOQOS 100% No

3 Genus Advance Metering Private Limited WOQOS 100% No

4 Genus Metering Infra Private Limited WOS 100% No

5 Genus Smart Energy Private Limited WOQOS 100% No

6 Genus Smart Technology Private Limited WOS 100% No

7 Hi-Print Energy Solutions Private Ltd. WOS 100% No

8 Genus Power Solutions Private Ltd. WOS 100% No

9 Genus Assam Package-4 SPV Ltd. WOQOS 100% No

10 Genus Assam Package-2 SPV Ltd. WOS 100% No

n Hi-Print Technologies Private Ltd. WOS 100% No

12 Genus Metering Communication Pvt. Ltd. (Formerly: WOS 100% No

Genus Tripura SPV Private Limited)

13 Hi-Print Metering Solution Pvt. Ltd! WQOS 100% No

14 Genus Chhattisgarh PKG-1 SPV Private Ltd. SD-WOS 100% No

15 Jammu Smart Metering Private Ltd. SD-WQOS 100% No

16 Kanpur Jhansi Banda Smart Metering Private Ltd. SD-WQOS 100% No

17 Purvanchal EAV-3 Smart Metering Private Ltd. SD-WQOS 100% No

18 Himachal Pradesh C Zone Smart Metering Private Ltd. SD-WOS 100% No

19 Garhwal Smart Metering Private Ltd. SD-WOS 100% No
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Indicat
ndicate % of indicated at column
Whether shares A, participate

S. Name of the holding / subsidiary / associate companies holding / L o p

. . L held by in the Business
No. / joint ventures (A) Subsidiary / i o
. listed Responsibility
Associate / . s .
Joint Venture Entity initiatives of the listed
entity? (Yes/No)

20  Hi-Print Investments Private Ltd. SD-WOS 100% No

21 Genus Assam Package-3 SPV Ltd. SD-WOS 100% No

22 Maharashtra Akola Amravati Smart Metering Private SD-Subsidiary 70% No

Ltd.*
23  Durg Rajnandgaon Jagdalpur Smart Metering Private SD-Subsidiary 87% No
Ltd.

24  Genus Assam Package-5 SPV Ltd! SD-WOQOS 100% No

25  Hi-Print Assam Package-3 SPV Ltd! SD-WOS 100% No

26 M.K.J. Manufacturing Pvt. Ltd Associate 50% No

27 Greentech Mega Food Park Ltd. Associate 26% No

28 Hop Electric Manufacturing Private Ltd. Associate 26% No

29 Gemstar Infra Pte. Ltd., Singapore Associate 26% No

*Acquired the balance 30% equity shares on June 30, 2024, consequently, became a wholly owned stepdown subsidiary of the
Company.

Transferred 100% Equity Shares to Gemstar Infra Pte. Ltd. pursuant to Share Purchase Agreement dated April 20, 2024.

Note: WOS: Wholly Owned Subsidiary; SD-WQOS: Step Down Wholly Owned Subsidiary; SD-Subsidiary: Step
Down Subsidiary

VI. CSR Details

24. (i) Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/No)

(ii) Turnover (R in lacs)

(iii) Net worth (Z In lacs)

VIl. Transparency and Disclosures Compliances

25.

: Yes

1¥1,20,058.25

:31,54,576.78

Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on
Responsible Business Conduct:

Grievance FY 2023-24 SR
redressal Current Financial Year X X "
L Previous Financial Year

mechanism in
Stakeholder group lace (Yes/No)
from whom complaint p Number of Number of Namparet Number of
s e (If yes, then complaints complaints . complaints

i -li " . complaints )

provide web-link filed pending flled durin pending Remarks

for grievance during the resolution at . earg resolution at

redress policy) year close of the year Y close of the year
Communities Y* 0 0 N/A 0 0 N/A
Investors (other than  Y* 0 0 N/A 0 0 N/A
shareholders)
Shareholders Y* 1 0 N/A 1 0 N/A
Employees and Y* 0 0 N/A 0 0 N/A
workers
Customers Y* 4 0 N/A 0 0 N/A
Value Chain Partners  Y* o] o] N/A 0 0 N/A
*Web-link: https:/genuspower.com/investor/grievance-management
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26. Overview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to environmental
and social matters that present a risk or an opportunity to your business, rationale for identifying the same,

approach to adapt or mitigate the risk along-with its financial implications, as per the following format:

Financial

Indicate . o
whether implications of the
S. Material issue risk or Rationale for identifying the risk / In case of risk, approach to risk or opportunity
No. identified I opportunity adapt or mitigate (Indicate_ positive
(R/0) g
implications)
1 Energy and Risk Several risks like increased The Company has a robust Negative
Emission energy cost evolving regulatory strategy in place to decarbonize
Management landscapes (carbon taxing), our operations and focuses on
investment in clean technologies, improving energy efficiency
and renewable energy of processes. We also try
to increase electricity from
renewable sources
2 Sustainable Risk Incorporating a sustainable Implementing Responsible Negative
Supply Chain supply chain can involve supply chain by conducting
higher costs, such as investing a cost-benefit analysis to
in sustainable materials, and identify areas where cost
processes, supplier non- savings can be achieved,
compliance to ESG will increase collaborating with suppliers,
value chain emission prioritizing sustainability at the
Company level, and engaging
in effective communication
with stakeholders like investors,
customers to gain support
for investment in sustainable
supply chain practices
3 Occupational Risk OHS poses legal and financial Implementing effective safety Negative
Health & risks, reputational risks, employee policies and an OHS system,
Safety (OHS) turnover and absenteeism, providing appropriate training
reduced productivity, and to employees, conducting
decreased employee satisfaction regular safety inspections, and
fostering a culture of safety in
the workplace
4 Human Opportunity Investing in employees and - Positive
Capital implementing systems and
Development practices for their continuous
skill and career development will
provide several opportunities,
like a skilled workforce, increased
productivity and innovation, and
improved employee retention
and satisfaction
5 Corporate Risk Poor corporate governance can Establishing a well-defined Negative
Governance pose several risks including legal leadership  structure, roles,
and financial risks, reputational and responsibilities for
damage, decreased stakeholder seamless functioning towards
trust, and decreased shareholder sustainability
value
6 Sustainable Opportunity Adopting a sustainable strategy - Positive
Strategy provides better sustainability
performance, accesses new
markets, drives innovation,

ensures compliance with evolving
regulations and standards, cost
savings, and improves brand
reputation and customer loyalty.
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards
adopting the NGRBC Principles and Core Elements.

Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
Policy and management processes
1. a. Whether your entity’s policy/policies cover each principle Y Y Y Y Y Y Y Y Y
and its core elements of the NGRBCs. (Yes/No)
b. Has the policy been approved by the Board? (Yes/No) Y Y Y Y Y Y Y Y Y

c. Web Link of the Policies, if available

https://genuspower.com/investor-category/corporate-governance

2. Whether the entity has translated the policy into procedures. Y Y Y Y Y Y Y Y Y
(Yes / No)

3. Do the enlisted policies extend to your value chain partners? Y Y Y Y Y Y Y Y Y
(Yes/No)

4. Name of the national and international codes/certifications/ The Company’s policies adhere to NVG
labels/standards (e.g. Forest Stewardship Council, Fairtrade, guidelines and comply with both national and
Rainforest Alliance, Trustea) standards (e.g. SA 8000, OHSAS, international standards.

ISO, BIS) mapped to each principle. The Company’s products are certified under

various standards, including ISO 9001, ISO
14001, I1ISO 20000, ISO 27001, ISO 45001, ISO
50001, BIS, NABL, STS, EMC, ISI, S mark, and
AEO-T1.

To ensure quality and compliance, the Company
has obtained BIS certification for ISI Mark and
STQC certification for S Mark across its entire
range of metering products.

Additionally, the Company operates NABL
accredited test labs at all its plant locations and
R&D centers. It is also a CMMI level 3 certified
organization and holds various international
certifications such as KEMA, SGS, STS, ZIGBEE,
UL, and DLMS. The Company’s complete range
of Smart Energy Meters and Gas Meters are
BIS certified, emphasizing its commitment to
regulatory requirements and quality standards.

5. Specific commitments, goals and targets set by the entity with defined timelines, if any:

The Company has established its ESG Targets on its Key Performance Indicators across short-term, medium-term,
and long-term goals. The details are as follows:

ESG KPIs and Key Performance T Unit Baseline Short term Medium term (FY Long term
Targets Indicator (FY 23) (FY 25) 30) (FY 40)
Product Life Cycle Life Cycle Assessment No. 0 Conduct Conduct LCA for -
Stewardship Assessment of major products LCA for one top 5 products
product (as per (as per turnover)
turnover)
Sustainable Suppliers assessed Percentage increase % 0 25% 50% 100%
Supply Chain on supplier ESG in number of suppliers
code assessed
Suppliers from Percentage increase % 30% 32% 35% 40%

MSME categories  in number of suppliers
from MSME category
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ESG KPIs and Key Performance e Unit Baseline Short term Medium term (FY Long term
Targets Indicator (FY 23) (FY 25) 30) (FY 40)
Energy and Energy Intensity Reduction in energy GJ/ 0.0078 0.0075 0.0067 0.006
Emissions intensity no. of
Management meters
Renewable Energy Percentage increase in % 34% 38% 51% 55%
renewable energy share
Net Zero Carbon Net Zero by 2050 - - 20% reduction 50% reduction of Achieve Net
Output of GHG GHG emissions Zero by 2050
emissions
Water Water Withdrawal Percentage reductionin % 37988 10% reduction 20% reduction 30% reduction
Management freshwater withdrawal/ kilolitres from baseline from baseline from baseline
and Circular water neutrality
Economy Water Intensity Reduction in water % 49 KL/ 10% reduction 20% reduction 30% reduction
intensity turnover in from baseline from baseline from baseline
crores
Rainwater Quantity of rainwater No. (0] - All the 3 -
Harvesting harvested manufacturing
units to
implement RWH
Waste Recycled Percentage of in-situ % 7.34 MT 5% increase 10% increase 20% increase
re-use of waste of plastic
waste
reused
Biodiversity Biodiversity across Enhancing biodiversity - - Maintain 33% Inventorization Conduct pilot
operations and green coverage green coverage of biodiversity study of TNFD
in all sites for each site for entire
organisation
Digital R&D spent Percentage of R&D % 2.21% 3% 5% 10%
Transformation spent relative to revenue
and Innovation
Management
Compliance ISO 14001:2015 100% compliance all the - 100 - - -
Management (Environmental time
Management)
certification
ISO 50001:2018 100% compliance all the - 100 - - -
(Energy time
Management)
certification
ISO 45001:2018 100% compliance all the - 100 - - -
(Occupational time
Health and Safety
Management
Systems)
certification
ISO 9001:2015 Percentage of sites % 0] 50% of sites 100% of sites -
(Quality with ISO 9001:2015 certified certified
Management) certification
certification
1ISO 27001:2022 Percentage of sites % 0] 50% of sites 100% of sites -
(Information with ISO 27001:2022 certified certified
Security certification
Management)
certification
Green Building Percentage of sites % 0 50% of sites 100% of sites -
certifications with green building certified certified
(GRIHA, IGBC, certifications
LEED)
Human Rights  Employees trained Number of employees % - 100 100 100
across Value in human rights trained in human rights
Chain Cases reported vs  Number of cases % 0] 100 100 100
closed on human reported vs closed on
rights human rights
Sites assessed for  Number of sites No. - 50% sites 75% sites 100% sites
Human Rights assessed for Human assessed assessed assessed
Rights
Employee Training and Reduce turnover rate of % 10.5 <95 <82 <74
Training and Development employees
Development Employee engagement  No. NA > 60 >75 > 90

score (out of 100)
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ESG KPIs and Key Performance Target Unit Baseline Short term Medium term (FY Long term
Targets Indicator (FY 23) (FY 25) 30) (FY 40)
Employee Good and Fairness Share of differently- % 0] 2 4 6
Wellbeing Practices in abled employees in total
Employment workforce

Share of differently- % 1.2 2 3 4

abled workers in total

workforce

Share of women % 6.5 9 14 20

employees in total

workforce

Share of women workers % 43 45 48 >50

in total workforce
Occupational Occupational Maintain zero fatalities No. 0 - - -
Health & Health and Safety for employees and
Safety workers

Maintain LTIFR of a set No. O for - - -

value for employees and employees

workers 0.728 for

workers

6. Performance of the entity
against the specific
commitments, goals and
targets along-with reasons in
case the same are not met.

The Company has set its ESG targets using FY’23 as a baseline, with specific goals
for FY’25, FY’30, and FY’40, representing short-term, mid-term, and long-term
objectives. The short-term target will be evaluated in FY’25.

To reduce GHG emissions, the Company has adopted renewable energy sources,
emphasizing its dedication to environmental sustainability and proactive climate
change mitigation. Additionally, the Company has implemented effective water
management and biodiversity initiatives.

The Company prioritizes its employees and workers by providing training programs
to enhance skills and knowledge, along with initiatives to increase the participation
of women in the workforce. This approach fosters a culture of continuous
improvement and development. Furthermore, the Company has maintained zero
non-compliance and is implementing a robust compliance management system to
ensure this continues.

These initiatives reflect the Company’s commitment to being a responsible
corporate citizen, and it is on track to achieve its short-term, mid-term, and long-
term targets.

Governance, leadership and oversight

7. Statement by director
responsible for the business
responsibility report,
highlighting ESG related
challenges, targets and
achievements (listed entity
has flexibility regarding the
placement of this disclosure)

Genus Power has a clear vision and objective centered around enabling utility
providers to efficiently serve society with world-class metering products, solutions,
and services. Our core valuesi.e. Trust & Respect, Integrity, Customer Focus, Inclusive
Growth, and Innovation are not just principles but integral components of our ESG
(Environmental, Social, and Governance) framework and sustainability practices.
The Company has established its short-term, medium-term, and long-term ESG
goals for FY’25, FY’30 and FY’50 respectively, keeping the baseline year FY’'23
on several key areas: Energy and Emissions Management, Water Management and
Circular Economy, Biodiversity Conservation, Digital Transformation, Innovation
Management, and Compliance. These goals provide a roadmap for our strategic
initiatives in the coming years.

The Company specializes in manufacturing and deploying ‘smart meters & smart
metering solutions’ globally. These sophisticated advanced systems accurately
monitor energy consumption in real-time, providing customers with precise billing
information and detail insights into their energy usage patterns. By facilitating
efficient energy management, Genus products contribute significantly to conserving
energy, minimizing waste, and lowering carbon emissions, thus benefiting both the
economy and the environment.
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Genus prioritizes reducing water consumption across all operations and activities,
consistently meeting stringent discharge standards for water and chemicals.
Moreover, the Company responsibly manages e-waste by selling it exclusively to
government-nominated agencies, ensuring compliance with rigorous environmental
disposal protocols. The Company places a strong emphasis on social responsibility,
striving to make a positive impact on society. We prioritize initiatives that promote
equal opportunities irrespective of caste or gender, foster employee engagement
and well-being, and empower communities through comprehensive CSR programs.
Our efforts are directed towards promotion of health care including preventive
health care, promotion of education including special education and employment
enhancing vocational skills, protection of National Heritage, art and culture, and
animal welfare. Further, Genus Power maintains robust governance practices
that go beyond mere compliance. We ensure transparency and accountability in
their operations, striving for continuous improvement and exploring new market
opportunities. Given our industry focus on smart meters, we place a significant
emphasis on cybersecurity, actively monitoring and mitigating cybersecurity risks
to safeguard our products and customers.

We have consistently upheld that aligning value creation with sustainable business
practices are mutually reinforcing goals. Therefore we are confident that our ESG
initiatives will contribute to generating enduring value for all our stakeholders in
the long run.

8. Details of the highest The Board of Genus Power is the highest authority responsible for the oversight of
authority responsible for the implementation of Business Responsibility policies.
imol . iah
'mp emenifatlon and ove-rs!g-j t Mr. Rajendra Kumar Agarwal, Managing Director and CEO is the highest authority
of the Business Responsibility . . . .
) . responsible for implementation of all policies.
policy/policies
9. Does the entity have a The Board has established the Risk Management Committee to support the Board in

specified Committee of the
Board/ Director responsible
for decision making on
sustainability related issues?
(Yes / No). If yes, provide
details.

overseeing the management of key risks, including strategic, financial, operational,
sectoral, sustainability (Environment, Social, and Governance), information and
cyber security, and compliance risks.

10. Details of Review of NGRBCs by the Company:

1.

102

Indicate whether review was undertaken by

Director / Committee of the Board/Any other

Subject for Review

Frequency (Annually/ Half yearly/ Quarterly/

i Any other - please specify)
Committee

P1

P2 P3 P4 P5 P6 P7 P8 P9 PI1

P2 P3 P4 P5 P6 P7 P8 P9

Performance against
above policies and
follow up action

Director Annually

Compliance

with statutory
requirements of
relevance to the
principles, and
rectification of any
non-compliances

Director

Has the entity carried out independent assessment/ evaluation of
the working of its policies by an external agency? (Yes/No). If yes,

provide name of the agency.

Yes, KPMG Assurance and Consulting
Services LLP has carried out the
assessment of major policies.
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12. If answer to question (1) above is “No” i.e., not all Principles are covered by a policy, reasons to be stated:

Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

The entity does not consider the Principles material to its business
(Yes/No)

The entity is not at a stage where it is in a position to formulate and
implement the policies on specified principles (Yes/No)

The entity does not have the financial or/human and technical
resources available for the task (Yes/No)

It is planned to be done in the next financial year (Yes/No)

Any other reason (please specify)

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements
with key processes and decisions. The information sought is categorized as “Essential” and “Leadership”. While the
essential indicators are expected to be disclosed by every entity that is mandated to file this report, the leadership
indicators may be voluntarily disclosed by entities which aspire to progress to a higher level in their quest to be socially,
environmentally and ethically responsible.

NA

Principle

Businesses should conduct and govern themselves with integrity, and in a manner
that is Ethical, Transparent and Accountable.

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the principles during the financial year:

Total number of Topics / principles covered Percentages of persons in
Segment training and awareness under the training and its respective category covered by

programmes held impact the awareness programmes
Board of Directors (BoD) 4 Leadership and ethical 100%

business practices

Key Managerial Personnel 4 Leadership and ethical 100%
(KMPs) business practice
Employees other than BoD 144 Code of Conduct, Health 100%
and KMPs and Safety, Quality

Policies, Operational
excellence, etc.

Workers 144 Health and Safety, Quality 100%
Policies, HR Policy etc.
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Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by
the entity or by directors / KMPs) with regulators/ law enforcement agencies/judicial institutions, in the financial
year, in the following format (Note: the entity shall make disclosures on the basis of materiality as specified in
Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on the
entity’s website):

Monetary
Name of the regulator
NGRBC E ) v/ Amount Brief of the Has an appeal been
L. Enforcement agencies/
Principle (In3) Case preferred? (Yes/No)

judicial institutions

a. Monetary

Penalty/ Fine Nil N/A N/A N/A N/A
Settlement Nil N/A N/A N/A N/A
Compounding fee Nil N/A N/A N/A N/A

b. Non-Monetary
Name of the regulatory/

NGRBC ) ) Has an appeal been
L. enforcement agencies/ Brief of the Case
Principle o preferred? (Yes/No)
Judicial institutions
Imprisonment Nil N/A N/A N/A
Punishment Nil N/A N/A N/A

Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where
monetary or non-monetary action has been appealed.

Name of the regulatory/ enforcement

Case Details . L e
agencies/ judicial institutions

Nil Not Applicable

Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available,
provide a web-link to the policy.

Genus power has zero tolerance for any form of bribery or corruption, and has an Anti- Bribery and Anti-Corruption
Policy. The policy applies to all employees of the Company, subsidiaries, distributors, agents, intermediaries,
independent contractors, consultants, representatives, joint venture partners, accountants, lawyers, lobbyists,
customs brokers, logistics companies, logistics workers, intermediaries, mentors, supply-chain partners, appraisers,
experts, sellers, suppliers, warehouse workers, and sub-contractors. All of the Company's facilities must adhere
to a variety of anti-bribery and anti-corruption laws and regulations. All employees and third parties are well
informed of the Company’s zero tolerance policy to bribery and corruption, during the commencement of the
Company's business engagement with them. At the time of joining, new employees are given a copy of the policy
and are apprised about its importance. Trainings are conducted throughout the Company as part of the prevention,
identification, and detection of anti-corruption issues. Wherever it operates, the Company maintains the highest
standards and does not tolerate bribery or corruption. The policy can be accessed at: weblink: https://genuspower.
com/wp-content/uploads/2024/06/Anti-Bribery-and-Anti-Corruption-Policy-ABAC.pdf

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/ corruption.

FY 2023-24 FY 2022-23
Current Financial Year Previous Financial Year

Directors Nil Nil
KMPs Nil Nil
Employees Nil Nil
Workers Nil Nil



https://genuspower.com/wp-content/uploads/2024/06/Anti-Bribery-and-Anti-Corruption-Policy-ABAC.pdf
https://genuspower.com/wp-content/uploads/2024/06/Anti-Bribery-and-Anti-Corruption-Policy-ABAC.pdf
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6. Details of complaints with regard to conflict of interest:

FY 2022-23

FY 2023-24
Current Financial Year Previous Financial Year

[ Numbor]  Romarks [T

Remarks

Number of complaints received in relation to issues
of Conflict of Interest of the Directors

Number of complaints received in relation to issues
of Conflict of Interest of the KMPs

Nil

Provide details of any corrective action taken or underway on issues related to fines / penalties /action

taken by regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts

of interest.

Not applicable. During the reporting period, our Company did not experience any incidents involving conflicts of
interest, corruption, fines, penalties, or actions taken by regulatory bodies, law enforcement agencies, or judicial

institutions. Consequently, no corrective actions or investigations were necessary.

following format:

Number of days of accounts payables ((Accounts payable *365) / Cost of goods/services procured) in the

FY 2022-23

FY 2023-24
Current Financial Year Previous Financial Year

Number of days of accounts payables 144

88

9. Open-ness of business

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along-with

loans and advances & investments, with related parties, in the following format:

FY 2023-24

Parameter Metrics Current
Financial Year

FY 2022-23
Previous
Financial Year

Concentration of a. Purchases from trading houses as % of total purchases NA NA
Purchases b. Number of trading houses where purchases are made NA NA
from
c. Purchases from top 10 trading houses as % of total NA NA
purchases from trading houses
Concentration of a. Sales to dealers / distributors as % of total sales NA NA
Sales b. Number of dealers / distributors to whom sales are NA NA
made
c. Sales to top 10 dealers / distributors as % of total NA NA
sales to dealers / distributors
Share of RPTs in a. Purchases (Purchases with related parties / Total 0.69% 1.40%
Purchases)
. Sales (Sales to related parties / Total Sales) 11.88% 7.29%
c. Loans & advances (Loans & advances given to related 90.28% 75.01%
parties / Total loans & advances)
d. Investments ( Investments in related parties / Total 68.71% 52.41%
Investments made)
105
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Leadership Indicators

1. Awareness programmes conducted for value chain partners on any of the Principles during the financial year
During the financial year the Company conducted the following activities/programs for value chain partners:
%age of value chain partners
Total number )
) L. . covered (by value of business
of awareness Topics / principles covered under the training .
done with such partners) under
programmes held
the awareness programmes
Suppliers meet 2023 for Business Development 80%
Suppliers meet China 2023 for Business Development 25%
5 Vendor Management System for Digitalization 100%
Kaizen (Quality, Cost and Delivery) 50%
E S G Awareness 80%
2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the
Board? (Yes/No) If yes, provide details of the same.
Yes, we have established various codes and policies to effectively manage conflicts of interest among Board
members. Genus requires all Board members to submit a mandatory declaration to ensure compliance with the
Code of Conduct, a requirement that also extends to Senior Management personnel of the Company. Additionally,
Genus has a conflict-of-interest policy, which complements the GPIL Code of Business Conduct and Ethics Policy.
This policy applies to everyone working for the Company, including Directors, probationers, trainees, temporary
staff, and contractual staff. By adhering to these standards, we aim to uphold and enforce proper business conduct.
Principle

Businesses should provide goods and services in a manner that
is sustainable and safe

Essential Indicators

106

Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made by
the entity, respectively.

FY 2023-24 FY 2022-23 Details of improvements in environmental
Current Financial Year Previous Financial Year and social impacts

R&D 2.06% 2.21% -
Capex 0.12% 0.15% -

.Does the entity have procedures in place for sustainable sourcing? (Yes/No) b. If yes, what percentage of

inputs were sourced sustainably?

Yes, Genus Power Infrastructures Ltd has implemented a comprehensive procurement policy that ensures raw
materials are sourced from authorized suppliers in line with our environmentally friendly practices. These sources
are meticulously chosen to meet our sustainability standards and contribute to a more sustainable future. We
achieve 100% of our sourcing from non-conflict zones.

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the
end of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

The products of Genus Power sold are utilized and disposed by the end customers at the end of product’s life. Genus
Power sensitizes its end customers regarding proper and safe procedures related to product usage and disposal.
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4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No).

If yes, whether the waste collection planis in line with the Extended Producer Responsibility (EPR) plan submitted
to Pollution Control Boards? If not, provide steps taken to address the same.

Yes, Extended Producer Responsibility (EPR) is applicable to Genus Power. The Company is registered as a brand
owner under CPCB (Central Pollution Control Board) for disposal of MLP (Multi Layered Packaging) and other
plastic waste generated due to their products as per the EPR Action Plan. The Company is also registered as a
producer for waste battery in line with the provisions under Battery Waste Management Rules, 2022. The wastes
falling under these categories are disposed off safely as per the regulations.

Leadership Indicators

1. Hasthe entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing
industry) or for its services (for service industry)? If yes, provide details in the following format?

Boundary for Whether

Results
Name of % Of total which the Life conducted by ) If yes,
. . communicated .
NIC Code Product / Turnover Cycle Perspective independent in oublic domain provide the
Service Contributed / Assessment was external agency B web link
(Yes/No)
conducted (Yes/No)

The Company has set a target to conduct a Life Cycle Assessment of at least one of its products for FY’25 and
aiming for five product till FY’30.

2. If there are any significant social or environmental concerns and/or risks arising from production or
disposal of your products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or
through any other means, briefly describe the same along-with action taken to mitigate the same.

Name of Product / Service Description of the risk / concern Action Taken

The Company has not conducted Life Cycle Assessment (LCA) of its products. However, we remain vigilant in
monitoring potential social and environmental concerns that may arise during the production or disposal phases
through other means, such as stakeholder feedback, internal audits, and compliance checks.

3. Percentage of recycled or reused input material to total material (by value) used in production

(for manufacturing industry) or providing services (for service industry).

Recycled or re-used input material to total material

Indicate input material FY 2023-24 FY 2022-23
Current Financial Year Previous Financial Year
Plastic 6.50 7.34

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tons) reused,
recycled, and safely disposed of.

FY 2023-24 Current Financial Year FY 2022-23 Previous Financial Year

Safel Safel
Re-Used Recycled . y Re-Used Recycled ) V
Disposed Disposed

Nil

Plastics (including packaging)
E-waste

Hazardous waste

Other waste

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product
category.

Reclaimed products and their packaging materials as % of total products

Indicate product category . )
sold in respective category

Not Applicable
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Principle

Businesses should respect and promote the well-being of all employees,

including those in their value chains

Essential Indicators

1. a. Details of measures for the well-being of employees.

% of employees covered by

Health Accident Maternity Paternity Day Care

Particulars Total insurance insurance benefits Benefits facilities
A No. (B) % No. (C) % No. (D) % No. (E) % No. (F) %
(B/ A) (C/A) (D/A) (E/ A) (F/ A)

Permanent employees
Male 1093 1093 100% 1093 100% 0 0% ) 0% 1093 100%
Female 91 91 100% 91 100% 91 100% 0 0% 91 100%
Total 1184 1184 100% 1184 100% 91 7.68% (o} 0% 1184 100%
Other than Permanent employees
Male 181 181 100% 181 100% 0] 0% 0] 0% 181 100%
Female 9 9 100% 9 100% 9 100% 0 0% 9 100%
Total 190 190 100% 190 100% 9 4.73% (o} 0% 190 100%
b. Details of measures for the well-being of workers.
% of workers covered by
Health Accident i ) Paternity Day Care
i ) ) Maternity benefits ) _

Particulars Total insurance insurance Benefits facilities
A No. (B) % No. (C) % No. (D) % No. (E) % No. (F) %
(B/ A) (C/A) (D/A) (E/ A) (F/ A)

Permanent workers
Male 427 427 100% 427 100% 0 0% 0 0% 427  100%
Female 33 33 100% 33 100% 33 100% 0 0% 33 100%
Total 460 460 100% 460 100% 33 7.17% o 0% 460 100%
Other than Permanent workers

Male 1958 1958 100% 1958 100% 0 0% 0 0% 1958 100%
Female 1915 1915 100% 1901 100%  99.27 100% 0 0% 1915 100%
Total 3873 3873 100% 3873 100% 1,219 49.91% (o) 0% 3873 100%

c. Spending on measures towards well-being of employees and workers (including permanent
permanent) in the following format

FY 2023-24
Current Financial Year

and other than

FY 2022-23

Previous Financial Year

Cost incurred on well-being measures as a % of total

revenue of the Company

0.40%

0.39%
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Details of retirement benefits for the Current FY and Previous FY.

FY 2023-24 Current Financial Year

Statutory Reports

Financial Statements

FY 2022-23 Previous Financial Year

Deducted Deducted
No. of No. of J No. of No. of and
) employees workers ) employees workers .
Benefits deposited deposited
covered as | covered as : covered as Covered as )
with the with the
a % of total ja % of total ) a % of total a % of total )
employees workers authority employees workers authority
L (Y/N/N.A) 12 (Y/N/N.A)
PF 100% 100% Y 100% 100% Y
Gratuity 100% 100% Y 100% 100% Y
ESI 100% 100% Y 100% 100% Y

3. Accessibility of workplaces

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by
the entity in this regard.

Yes. The Company is equipped with the necessary amenities to make the workplace accessible to employees and
workers with disabilities. The Company also has improved accessibility and facilities for Cafeteria and washroom for
disabled employee.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016?
If so, provide a web-link to the policy.

Yes, the Company is an equal opportunity provider. The Company’s Code of Conduct and Human Resource Policies
outlines providing of equal opportunity to all without any discrimination. Weblink of the policy:

https://genuspower.com/wp-content/uploads/2024/06/Business-Ethics-and-Responsibility-Code-1.pdf

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Permanent workers
Return to work rate Retention rate

Permanent employees
Return to work rate  Retention rate

Gender

Male - - - -
Female - - - -
Total - - - -

6. Isthere a mechanism available to receive and redress grievances for the following categories of employees
and workers? If yes, give details of the mechanism in brief.

Yes, the Company has a structured grievance redressal mechanism that has three stages of addressal:

First Stage: The aggrieved employee shall represent his/her grievance either in person or in writing to the officer
in their department, which should be acknowledged by a written reply and should be sent to the worker under the
signature of the Reporting Manager/HOD within 10 days.

Second Stage: If the employee is not satisfied, he may request the Reporting Manager/HOD to forward his/her
Grievance to the Grievance Committee.

Third Stage: If the employee is not satisfied with the reply given by the Grievance Committee, he can represent the
matter to the higher authority. i.e., CHRO / CEO / Director.

The representation will be disposed of within 15 days.

(If Yes, then give details of the mechanism in brief)

Permanent Workers

Other than Permanent Workers
Permanent Employees

Other than Permanent Employees

Yes, the Company has a grievance redressal mechanism
covering all employees and workers
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7. Membership of employees and worker in association(s) or Unions recognized by the listed entity:

FY 2023-24 Current Financial Year

FY 2022-23 Previous Financial Year

No. of No. of
|
Total emp! oyee's Total employee.s
/ workers in / workers in
Benefits employees respective employees respective
/ workers in % (B/A) / workers in % (D/C)
) category, who ) category, who
respective respective
are part of are part of
category (A) . category (C) L.
association(s) association(s)
or Union (B) or Union (D)
Total P t
otal Fermanen 1184 o 0% 832 ) 0%
Employees
Male 1093 0] 0% 778 0 0%
Female 91 0 0% 54 0 0%
Total Permanent Workers 460 (o} 0% 435 (o] 0%
Male 427 0 0% 410 0 0%
Female 33 0 0% 25 0] 0%
8. Details of training given to employees and workers
FY 2023-24 Current Financial Year FY 2022-23 Previous Financial Year
On Health and On Skill On Health and On Skill
Category Total ) Total )
A safety measures upgradation ) safety measures upgradation
% (B/A)] No. (O)f % (C/A) No.(E) % (E/D) No.(F) % (F/D)
Permanent Employees
Male 1093 1093 100% 1093 100% 1093 778 100% 778 100%
Female 91 91 100% 91 100% 91 54 100% 54 100%
Total 1184 1184 100% 1184 100% 1184 832 100% 832 100%
Permanent Workers
Male 427 427 100% 427 100% 410 410 100% 410 100%
Female 33 33 100% 33 100% 25 25 100% 25 100%
Total 460 460 100% 460 100% 435 435 100% 435 100%

9. Details of performance and career development reviews of employees and worker:

FY 2023-24 Current Financial Year

FY 2022-23 Previous Financial Year

Cat
aegony No. (B) Total(€)  No.(D) % (D/C)
Permanent Employees
Male 1093 1093 100% 778 778 100%
Female 91 91 100% 54 54 100%
Total 1184 1184 100% 832 832 100%
Permanent Workers
Male 427 427 100% 410 410 100%
Female 33 33 100% 25 25 100%
Total 460 460 100% 435 435 100%
10. Health and safety management system
a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No).

110

If yes, what is the coverage of such a system

Yes, Genus power is certified to ISO 45001:2018 Occupational Health and Safety (OHS) Management System

standard across all its facilities. Various awareness sessions/trainings are

conducted on safety related aspects

for the workforce. Periodic safety review has been facilitated by HO and Chaired by Manufacturing Plant Head.
100% of our employees and workers at manufacturing sites are covered by an occupational health and safety

management system.



1.

12.

13.
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Ensuring safety isn't just a checkbox—it's ingrained in everything we do. Our commitment to safety is reflected in
our stringent protocols, which meticulously adhere to all safety regulations. Beyond compliance, we take proactive
measures to safeguard the well-being of our employees, because their safety is paramount. Our dedication to
cultivating a culture of responsibility, vigilance, and resilience resonates not only within our operations but also in
how we care for our extended Genus Power family. By adhering to rigorous safety standards and implementing
proactive measures, we provide peace of mind to our employees’ families, knowing their loved ones are working in
a secure environment.

What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis
by the entity

Hazard Identification and Risk Assessment (HIRA) process is adopted for identification of work-related hazards
across operations. Periodic safety audits are conducted to monitor the compliance to the system requirements and
any deviations are immediately highlighted and corrective actions taken.

Whether you have processes for workers to report the work-related hazards and to remove themselves from
such risks.

Yes, Genus Power has implemented a safety incident reporting and management process to ensure that any work-
related incidents are reported and addressed by implementing appropriate corrective actions.

Do the employees/ workers of the entity have access to non-occupational medical and healthcare services

Genus Power facilitates the visit of a registered medical practitioner on a weekly basis that provides consultation to
the employees and staff and to their families. The medical personnel are trained for BLS, CME (Continuing Medical
Education) by renowned NABH Certified Healthcare Centers. Genus also has tie-ups with leading hospitals across
locations for handling and prioritizing medical emergency.

Additionally, the Company provides comprehensive medical coverage for both employees and workers, through
medical insurance and/or the Employees’ State Insurance (ESI) scheme. This coverage ensures that individuals have
access to essential healthcare services, including hospitalization, medical treatments, consultations, medications,
and diagnostic tests.

Details of safety related incidents, in the following format.

B FY 2023-24 FY 2022-23
Safety Incident/Number Category ) ) ) ) )
((AT{ENIR SN ENSEIRCCEIDN  (Previous Financial Year)

Lost Time Injury Frequency Rate (LTIFR) Employees 0 0]
(per one million-person hours worked) Workers 0.556 0.728
Total recordable work-related injuries Employees 0 0

Workers 4 5
No. of fatalities Employees 0 0

Workers 0 0]
High consequence work-related injury or Employees 0 0
ill-health (excluding fatalities) Workers 0 0

Describe the measures taken by the entity to ensure a safe and healthy workplace.

The Company prioritizes the well-being of its employees, especially those in manufacturing facilities. To ensure a
safe and healthy workplace, the Company has implemented a SHE (Safety, Health, and Environment) Policy. Regular
safety training is provided to all employees and workers to prevent occupational injuries and illnesses. Additionally,
Hazard |dentification and Risk Assessment (HIRA) and periodic safety audits are conducted to maintain a safe and
healthy work environment.

Number of complaints on the following made by employees and workers.

FY 2023-24 Current Financial Year FY 2022-23 Previous Financial Year

Filed Pending Pending
during the resolution Filed during resolution at Remarks
= at the end the year the end of
year
of year year
Working Conditions 0] 0 N/A 0 0 N/A
Health & Safety o] 0 N/A 0 0 N/A
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14.

15.

Assessments for the year.

% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Health and safety practices 100%
Working Conditions 100%

Provide details of any corrective action taken or underway to address safety-related incidents (if any)
and on significant risks / concerns arising from assessments of health & safety practices and working
conditions.

The Company has a robust safety management system to address all significant risks arising from assessments of
health & safety practices and working conditions. All unsafe acts and conditions identified during safety observation
are closed with corrective action within the stipulated time. Effectiveness check on closure action is confirmed
by sample audits.

Leadership Indicators

12

Does the entity extend any life insurance or any compensatory package in the event of death of (A)
Employees (Y/N) (B) Workers (Y/N).

Yes, the Company provides a group personal accident policy for all employees, providing coverage for disability,
permanent disability, and accidental death.

Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and
deposited by the value chain partners.

The Company has implemented "Standard Terms and Conditions” for contracts with its value chain partners,
encompassing provisions for tax and duty payments, legal compliance, statutory obligations, indemnification, audit
rights, and other pertinent matters. These terms and conditions mandates value chain partners to meet statutory
dues such as PF, gratuity, insurance, and taxes. To ensure adherence, the Company conducts regular reviews of
these contractual obligations, verifying that its value chain partners adhere to all statutory requirements and make
the necessary payments.

Provide the number of employees / workers having suffered high consequence work related injury / ill-
health / fatalities (as reported in Q11 of Essential Indicators above), who have been rehabilitated and
placed in suitable employment or whose family members have been placed in suitable employment.

No. of employees/workers that are rehabilitated
and placed in suitable employment or whose family
members have been placed in suitable employment

@ o Pk Ly Ne(I[{-1;|M FY 2022-23 Current FY 2023-24 Current FY 2022-23 Current
Financial Year Financial Year Financial Year Financial Year

Employees 0 0} 0 0
Workers 0 0 0 0

Total no. of affected
employees/ workers

Does the entity provide transition assistance programs to facilitate continued employability and the
management of career endings resulting from retirement or termination of employment? (Yes/ No)

Yes, the Company offers transition assistance programs to support employee’s post-retirement. Based on the
performance of employees, the Company provide the facility of part time working with Company. Additionally, the
Company encourages employees to explore entrepreneurship opportunities, providing support for startup ventures.

Details on assessment of value chain partners.

Assessment of value chain partners is carried out by Genus Power through their “Supplier Code of Conduct”. The
Supplier Code of Conduct is designed to support Genus’s process for identifying suppliers that demonstrate a
firm commitment to safety, ethics, environment and continuous improvement. Genus is committed to conducting
business in a manner that minimizes pollution, promotes a healthy and safe environment and complies with all the
environmental requirements of all its stakeholders including the applicable statutory and legal requirements.
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% of value chain partners (by value of business done
with such partners) that were assessed

Health and safety conditions 100%
Working conditions 100%

6. Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from assessments of health and safety practices and working conditions of value chain partners.

No significant risks/ concerns arising from assessments of health and safety practices and working conditions of
value chain partners has been reported.

Principle

Businesses should respect the interests of and be responsive to all its
stakeholders

Essential Indicators

1. Describe the processes for identifying key stakeholder groups of the entity.

The stakeholder engagement process involves identifying key stakeholder groups from a larger universe of possible
stakeholders. This selection process is based on an evaluation of the material influence that each group has on the
Company's ability to create value, as well as the Company's impact on the stakeholder group. The key stakeholders
consist of a variety of groups, including employees, suppliers, customers, Investors & shareholders, government
authorities, Industry associations and the community at large. Each of these stakeholder groups plays an essential
role in shaping our business.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each
stakeholder group.

Channels of communication Frequency of
Whether identified . e Y Purpose and scope of
(Email, SMS, Newspaper, engagement . B
Stakeholder as Vulnerable ) engagement including key
- Pamphlets, Advertisement, (Annually/ Half yearly/ A )
Group & Marginalized ) . _ topics and concerns raised
Group (Yes/No) Community Meetings, Notice Quarterly / others - durina such engagement
= Board, Website), Other please specify) = i
Employees No e Group Communication o Newsletters- e Employee
Meeting Quarterly, engagement
e Foundation Day e Emails - As activities
e Training Programs and when required e Training, awareness
e Annual health check- e Welfare programs

ups, celebrations,
e In-house publications
o Open Houses

e Notice Boards
Suppliers Yes* e Regular business meetings e Frequent e Business related
e Vendor meets and as need based discussions

e Awareness and
training programs

e Workshops and seminars
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Whether identified

Stakeholder as Vulnerable

Channels of communication
(Email, SMS, Newspaper,
Pamphlets, Advertisement,

Frequency of
engagement
(Annually/ Half yearly/

Purpose and scope of
engagement including key

Group & Marginalized ) B | topics and concerns raised
Group (Yes/No) Community Meetings, Notice Quarterly / others - during such engagement
= Board, Website), Other please specify) = b
Customers No e Regular business meetings e Frequent e Updating customers on
e Customer and as need based new product launches
satisfaction surveys e Understanding
e Advertisements, the customer
publications requirements
e Social media
Investors and  No e Quarterly results e Annual e To inform the current
Shareholders e Annual Reports and as need based performance of
the Company and
e Earnings call . pany
its future plans
e Analysts meet
e Press releases
o Website, Email
o Newspaper advertisement,
e Intimation to
stock exchanges
e Annual General Meetings
e Investor
meetings / conferences
Industry No e Conferences and e Conferences e Good practice and
associations/ seminars e Summits initiatives
Regulators e Working e Compliance
committee meetings
Surveys
Communities  Yes Community e Frequent e Support CSR

Visits & meetings and as need based projects

e Awareness
programs and surveys

*Some suppliers are identified as vulnerable and marginalized part

Leadership Indicators

1.

14

Provide the processes for consultation between stakeholders and the Board on economic, environmental, and
social topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

The Company performs materiality assessments to identify its most material issues. This exercise involved shortlisting
and prioritizing the issues based on their impact on the Company’s stakeholders and business. The Company's
material topics were determined through a robust process that involved gathering and analyzing data, engaging
stakeholders, and considering the broader environmental, social and governance context in which the Company
operates. The outcome of these processes is present to the board.

Whether stakeholder consultation is used to support the identification and management of environmental,
and social topics (Yes / No). If so, provide details of instances as to how the inputs received from
stakeholders on these topics were incorporated into policies and activities of the entity.

The Company conducts a materiality assessment and stakeholder engagement exercise to identify and prioritize
sustainability issues that are of significant concern to its stakeholders. Based on the outcome of these exercises,
the Company identifies and defines the material topics that require attention and action. These material topics are
then used to guide the development of strategies, policies, objectives, and goals that are necessary to address
the identified issues. The Company implements a monitoring mechanism to track progress and ensure that the
strategies and policies are effective in addressing the material topics of concern.
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3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/
marginalized stakeholder groups.

Genus firmly believes in offering revenues to both its members and the larger community. The Company continues
supporting small, regional, and local manufacturers and vendors around its sites, especially those supported by
businesspeople from underprivileged neighborhoods. The Company has put in place defined process & structure to
ensure that our business is responsive towards all stakeholders, especially those who are disadvantaged, vulnerable
and marginalized, and all their concerns are addressed. The Company shares its policies and processes with all
stakeholders and has provided opportunities to raise concerns or queries, or report instances of actual or perceived
violations of our codes/policies.

Principle

Businesses should respect and promote human rights

Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the
entity, in the following format

FY 2023-2024 FY 2022-2023

No. of No. of
Category Total (A) employees PN Total () employees % (D/C)

/ workers / workers

covered (B) covered (D)

Employees
Permanent 184 184 100% 832 832 100%
Other than permanent 190 190 100% 0 0 0%
Total employees 1374 1374 100% 832 832 100%
Workers

Permanent 460 460 100% 435 435 100%
Other than permanent 3873 3873 100% 2,442 2,442 100%
Total workers 4333 4333 100% 2,877 2,877 100%

2. Details of minimum wages paid to employees and workers, in the following format.

FY 2023-24 Current Financial Year FY 2022-23 Previous Financial Year
Equal to More than Equal to More than
Category Total . Total . .
um Wage Minimum Wage Minimum Wage Minimum Wage

(A) % (B/A)] No. ©) % (c/A) ) No.(E) % (E/D) No.(F) % (F/D)

Employees

Permanent 1184 (o] 0% 1184 100% 832 (o} 0% 832 100%
Male 1093 (0] 0% 1093 100% 778 0 0% 778 100%
Female 91 0 0% 91 100% 54 0 0% 54 100%
Other than 190 0 0% 190 100% 435 - - 435 -
Permanent

Male 180 0 0% 180 100% 410 0 0% 410 100%
Female 10 0 0% 10 100% 25 0] 0% 25 100%

Workers

Permanent 1184 (o] 0% 435 100% 435 (o} 0% 435 100%
Male 410 0 0% 410 100% 410 0 0% 410 100%
Female 25 0 0% 25 100% 25 0] 0% 25 100%
Other than 2,442 0 0% 2,442 100% 2,442 0 0% 2,442 100%
Permanent

Male 1,223 0 0% 1,223 100% 1,223 0 0% 1,223 100%
Female 1,219 0 0% 1,219 100% 1,219 0 0% 1,219 100%
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Details of remuneration/salary/wages, in the following format*:

Median remuneration/wages:

Male Female
Gender Median remuneration/ Median remuneration/
Number salary/ wages of Number salary/ wages of
respective category respective category

Board of Directors (BoD) - - - -

Key Managerial Personnel - - - -

Employees other than BoD and
KMP

Workers - - - -

*The median remuneration for Board of Directors, Key Managerial Personnel, Employees and Workers is confidential and hence not disclosed.

Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 2023-24 FY 2022-23
(TN ENCEIRCEIDN  (Previous Financial Year)

Gross wages paid to females as % of total wages 33.71% 34.51%

Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or
issues caused or contributed to by the business (Yes/No)

Yes. The Company has a focal point to address human rights and impacts. The Human Resource (HR) is responsible
for addressing any issues arising fromm human rights.

Describe the internal mechanisms in place to redress grievances related to human rights issues.

The Company’s structured grievance redressal mechanism serves the platform for addressing human rights issues.

The mechanism has three stages of addressal:

First Stage: The aggrieved employee shall represent his/her grievance either in person or in writing to the officer in
their concern dept, which should be acknowledged by a written reply and should be sent to the worker under the
signature of the Reporting Manager/HOD within 10 days.

Second Stage: If the employee is not satisfied, he may request the Reporting Manager/HOD to forward his/her
Grievance to the Grievance Committee.

Third Stage: If the employee is not satisfied with the response given by the Grievance Committee, he can escalate
the matter to the higher authority. i.e., CHRO / CEO / Director.

The representation will be disposed of within 15 days.

Number of Complaints on the following made by employees and workers:

FY 2023-24 Current Financial Year FY 2022-23 Previous Financial Year

Filed Pending Pending
during the Resolution Filed during Resolution Remarks
bl at the end the year at the end of
year
of year year

Sexual Harassment 0] 0] N/A 0 0 N/A
Discrimination at workplace 0 o] N/A 0 0 N/A
Child Labour 0 0 N/A 0 0 N/A
Forced Labour/ Involuntary Labour 0 0 N/A 0 0 N/A
Wages 0 o] N/A 0 0 N/A
Other human rights related issues 0 o] N/A 0] 0 N/A
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7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013, in the following format:
FY 2023-24 FY 2022-23
(NI ENISEIRYCEIDN  (Previous Financial Year)

Total Complaints reported under Sexual Harassment on - -
of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013 (POSH)

Complaints on POSH as a % of female employees / workers - -
Complaints on POSH upheld - -

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

The POSH (Protection of women from Sexual Harassment) committee & grievance redressal mechanism helps in
preventing adverse consequences to the complainant in discrimination and harassment cases.

9. Do human rights requirements form part of your business agreements and contracts (Yes/No)

Yes. The Company requires its suppliers and distributors to sign the Code of Business Ethics, which includes a clause
on human rights, and this agreement is renewed annually. The Company practices non-discrimination based on race,
religion, age, nationality, sex, or any factor unrelated to ability or merit, and enforces a zero-tolerance policy for
any form of abuse, harassment, or violence in the workplace. Additionally, the Company prohibits forced and child
labor and takes all reasonable measures to prevent occupational risks and ensure health and safety to the greatest
extent possible.

10. Assessments of the year

% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Child labour
Forced/involuntary labour
Sexual harassment
Discrimination at workplace
Wages

100% of our plants and offices are internally assessed on
these parameters.

11. Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from the assessments at Question 10 above.

No significant risks/concerns from the assessment conducted was reported.

Leadership Indicators
1. Details of abusiness process being modified / introduced as a result of addressing human rights grievances/
complaints.

Genus Power is committed to preventing human rights violations and ensures compliance with its policy through
a mechanism implemented by the HR department. There were no human rights complaints in FY 2023-24, hence
no business process is being modified as a result of addressing human rights complaints. However, the Company is
proactively forming committees as needed to address human rights grievances /complaints.

2. Details of the scope and coverage of any Human rights due diligence conducted
The Company did not conduct any Human Rights due diligence.

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the
Rights of Persons with Disabilities Act, 2016.

Yes. The Company is equipped with the necessary amenities to make the workplace accessible to visitors
with disabilities.
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4. Details on assessment of value chain partners.
Assessment of value chain partners is carried out by Genus Power through their “Supplier Code of Conduct”. The
Supplier Code of Conduct is designed to support Genus’s process for identifying suppliers that demonstrate a firm
commitment to safety, ethics, environment and continuous improvement. The “Supplier Code of Conduct” clearly
outlines the following:
. All Suppliers must provide a safe and healthy working environment to all their employees
° Suppliers should refrain from all forms of forced labor
. Working time shall not exceed the legal limit
. Suppliers should refrain from using child workers
° Suppliers should refrain from discrimination
° Suppliers should support a precautionary approach to environmental challenges and work actively to reduce
environmental impact
° Genus does not accept bribery and corruption and expects its suppliers to refrain from corrupt practices
% of value chain partners (by value of business done
with such partners) that were assessed
Sexual harassment
Discrimination at workplace
hild |
Child ak?our 100%
Forced/involuntary labour
Wages
Others - please specify
5. Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from the assessments at Question 4 above.
No significant risks/concerns from the assessment conducted was reported.
Principle

Businesses should respect and make efforts to protect and restore
the environment

Essential Indicators

18

Provide break-up of the total energy consumed (in Joules or multiples) from renewable and non-renewable

sources, in the following format:

FY 2023-24
Parameter ) )
(Current Financial Year)

FY 2022-23
(Previous Financial Year)

From renewable sources

Total electricity consumption (A) 10271.00 GJ 10,268.95 GJ
Total fuel consumption (B) 0 0
Energy consumption through other sources (C) 0] 0
Total energy consumed from renewable sources (A+B+C) 10271.00 GJ 10,268.95 GJ
From non-renewable sources

Total electricity consumption (D) 33,850.00 GJ 28,646.61 GJ
Total fuel consumption (E) 1,739.00 GJ 71318 GJ
Energy consumption through other sources (F) 0 0
Total energy consumed from non-renewable sources 35,589.00 GJ 29,359.79 GJ
(D+E+F)

Total energy consumed (A+B+C+D+E+F) 45,860.00 GJ 39,628.73 GJ
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FY 2023-24 FY 2022-23
Parameter ) ) ) : ;
(NI ELISEIRCEIDN (Previous Financial Year)

Energy intensity per rupee of turnover (Total energy 3.82 4.90
consumed (Kilo Joules) / Revenue from operations)
Energy intensity per rupee of turnover adjusted for

Purchasing Power Parity (PPP) (Total energy consumed / SEBI Guidance note is awaited to assess PPP
Revenue from operations adjusted for PPP)
Energy intensity in terms of physical output 0.01 0.01

Energy intensity (optional) - the relevant metric may be - -
selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

No. The assessment was carried out internally.

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set
under the PAT scheme have been achieved. In case targets have not been achieved, provide the remedial
action taken, if any.

No. None of our sites / facilities are identified as designated consumers (DCs) under the Performance, Achieve and
Trade (PAT) Scheme of the Government of India.

3. Provide details of the following disclosures related to water, in the following format.

FY 2023-24 FY 2022-23
Parameter . . . . -
(NI ELISEIRCEIDN (Previous Financial Year)

Water withdrawal by source (in kilolitres)

(i) Surface water 0.00 0.00
(ii) Groundwater 39,147.00 37,816.00
(iii) Third party water (PHED) 540.00 170.95
(iv) Seawater / desalinated water 0.00 0.00
(v) Others (Rainwater storage) 0.00 1.30
Total volume of water withdrawal (in kiloliters) 39,687.00 37,988.25
(i +ii +iii +iv+v)

Total volume of water consumption (in kiloliters) 39,687.00 37,988.25
Water intensity per rupee of turnover 0.0000033 0.00000470

(Water consumed / turnover in rupee)
Water intensity per rupee of turnover adjusted for
Purchasing Power Parity (PPP)

] ) SEBI Guidance note is awaited to assess PPP
(Total water consumption / Revenue from operations

adjusted for PPP)

Water intensity in terms of physical output 0.0058 0.0072
Water intensity (optional) - the relevant metric may be 33.06 46.99
selected by the entity (water intensity per crore of rupees

of turnover)

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

No. The assessment was carried out internally.
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Provide the following details related to water discharged:

FY 2023-24 FY 2022-23
Parameter . . . . .
(AR SN ENWSEIRECEIDN (Previous Financial Year)

Water discharge by destination and level of treatment (in kilo liters)

(i) To Surface water

- No treatment

- With treatment - please specify level of treatment - -
(ii) To Groundwater - -

- No treatment

- With treatment - please specify level of treatment - -
(iii) To Seawater - -

- No treatment

- With treatment - please specify level of treatment - -
(iv)Sent to third parties - -

- No treatment

(Water sent for treatment to Central Effluent Treatment 8,230 7,931

Plant) *

- With treatment - please specify level of treatment -
(v) Others

- No treatment -
- With treatment - Tertiary treatment -
Total water discharged (in kilo liters) 8,230 7,931

*The wastewater in the Haridwar location plant is discharged to a Central Effluent Treatment Plant (CETP) for further treatment.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

No

Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage
and implementation.

The wastewater at the Jaipur and Assam manufacturing unit of Genus Power is treated in a STP (Sewage Treatment
Plant) of 25 KLD (Kilolitres per Day) each which is then used for gardening purposes. The wastewater at Haridwar
manufacturing location is treated at a CETP (Central Effluent Treatment Plant).

Please provide details of air emissions (other than GHG emissions) by the entity, in the following format

) i FY 2023-24 FY 2022-23
Parameter Please specify unit . ) ) ) )
(Current Financial Year) (Previous Financial Year)

NOx Qg/m3 <6 <6
SOx Qg/m3 <2 <2
Particulate matter (PM2.5) Qg/m3 25 25
Particulate matter (PM10) Qg/m3 48 48
Persistent organic pollutants (POP) Qg/m3 0 0
Volatile organic compounds (VOC) Qg/m3 0 0
Hazardous air pollutants (HAP) Qg/m3 0 0

Others - please specify

*The data mentioned is the instantaneous values for the workplace ambient air quality which is monitored on a periodic basis and all the air
emission parameters are within prescribed limits.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

Yes, an independent assessment for air emissions is carried out by Omega Test House, Jaipur.
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7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the
following format.

FY 2023-24 FY 2022-23

Parameter Unit (Current (Previous

Financial Year) Financial Year)

Total Scope 1 emissions (Break-up of the GHG into CO,, Metric tons of CO2 200.00 321.55
CH,, N,O, HFCs, PFCs, SF,, NF,, if available) equivalent

Total 2 issi Break- fth HG i , Metri f 2

otal Scope 2 emissions (Brea gp o) .t e GHG into CO, et.rlc tons of CO 6.732.31 5.691.67
CH,, N,O, HFCs, PFCs, SF,, NF,, if available) equivalent

Total Scope 1and Scope 2 emission intensity per rupee 0.000000577 0.000000744

of turnover (Total Scope 1 and Scope 2 GHG emissions /
Revenue from operations)

Total Scope 1and Scope 2 emission intensity per rupee
of turnover adjusted for Purchasing Power Parity (PPP)
(Total Scope 1and Scope 2 GHG emissions / Revenue
from operations adjusted for PPP)

SEBI Guidance note is awaited to assess PPP

Total Scope 1and Scope 2 emission intensity in terms of 0.00099 0.00107
physical output
Total Scope 1and Scope 2 emission intensity (optional) 5.77 7.44

- the relevant metric may be selected by the entity
(emissions per crore of rupees of turnover)

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

Yes, an independent assessment of greenhouse gas emissions (Scope 1and Scope 2 emissions) was carried out by
Ernst & Young Associates LLP.

8. Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide
details.

Genus Power has undertaken several initiatives and projects aimed at reducing Green House Gas (GHG) emissions.
The Company has installed rooftop solar panels and wind energy power plants to utilize renewable energy
and reduce dependency on grid energy consumption. Additionally, other energy efficiency measures include
installing energy-efficient motors, LED lights, and drives in injection molding machines, all of which contribute to
lowering GHG emissions.

9. Provide details related to waste management by the entity, in the following format:

FY 2023-24 FY 2022-23
Parameter . . . . .
(Current Financial Year) (Previous Financial Year)

Total Waste generated (in metric tons)

Plastic waste (A) 224.43 115.50
E-waste (B) 29.85 74.22
Bio-medical waste (C) 0] 0
Construction and demolition waste (D) 0 0
Battery waste (E) 0 1.81
Radioactive waste (F) 0 0
Other Hazardous waste. Please specify, if any. (G) 60.96 0
Other Non-hazardous waste generated (H). Please specify, 592.31 257.46

if any.(Break-up by composition i.e. by materials relevant to

the sector)

Total (A+B+C+D+E+F+ G+ H) 907.55 448.9
Waste intensity per rupee of turnover (Total waste 0.0075 0.01
generated / Revenue from operations)

Waste intensity per rupee of turnover adjusted for

Purchasing Power Parity (PPP) (Total waste generated / SEBI Guidance note is awaited to assess PPP
Revenue from operations adjusted for PPP)
Waste intensity in terms of physical output 0.13 0.01

Waste intensity (optional) - the relevant metric may be - -
selected by the entity
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FY 2023-24 FY 2022-23
Parameter . ; . - .
(Current Financial Year) (Previous Financial Year)

For each category of waste generated, total waste recovered through recycling, re-using or other recovery
operations (in metric tons)

Category of waste

(i) Recycled 221.28 388.00
(ii) Re-used - -
(iii) Other recovery operations - -
Total - -

For each category of waste generated, total waste disposed by nature of disposal method (in metric tons)

Category of waste*

(i) Incineration - -

(ii) Landfilling - -
(iii) Other disposal operations - -
Total B -

* All the wastes are disposed of through certified vendors.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

No

Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your Company to reduce usage of hazardous and toxic chemicals in your products and
processes and the practices adopted to manage such wastes.

Genus Power has an E-waste policy that outlines the process of proper disposal at the end-of-life of the electronic
items as per E-Waste Management & Handling Rules 2016 and 2018. There are dedicated personnel at the
manufacturing locations that have the responsibility of proper monitoring of the disposal of E-waste. The procedure
of disposal and the vendors designated for disposal of E-waste are audited periodically and the E-waste policy also
reviewed periodically and updated with the evolving practices.

If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.)
where environmental approvals / clearances are required, please specify details in the following format.

The Company does not have operations in Ecologically sensitive areas.

S. Location of Type of Whether the conditions of environmental approval / clearance are being complied
No. operations/offices operations with? (Y/N) If no, the reasons thereof and corrective action taken, if any.

Not Applicable

Details of environmental impact assessments of projects undertaken by the entity based on applicable
laws, in the current financial year:

As per the Environmental Impact Assessment ("EIA") notification 2006, the Company is not required to carry out
environmental impact assessment for the reporting year.

. . Whether conducted by ) )
Name and brief EIA Notification ) Results communicated in Relevant
) . Date independent external agency ) . .
details of project No. (Yes / No) public domain (Yes / No) Web link

Not Applicable
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Specify the law / regulation  Provide details Any fines / penalties / action taken by

Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such
as the Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act,
Environment protection act and rules thereunder (Y/N). If not, provide details of all such non-compliances,
in the following format.

Yes, the Company is compliant with the applicable environmental laws/regulations/guidelines.

Corrective action

/ guidelines which was not of the non- regulatory agencies such as pollution control taken. if an
complied with compliance boards or by courts ’ v
NIL

Leadership Indicators

1.

Name of the area: Jaipur

(ii) Nature of operations: Manufacturing

(iii) Water withdrawal, consumption, and discharge in the following format:

FY 2023-24
Parameter ) )
(Current Financial Year)

Water withdrawal, consumption and discharge in areas of water stress (in kilo liters):

For each facility / plant located in areas of water stress, provide the following information:

FY 2022-23
(Previous Financial Year)

Water withdrawal by source (in kilolitres)

(i) Surface water 19.64 18.66
(ii) Groundwater 648.00 625.00
(iii) Third party water 0 0]
(iv)Seawater / desalinated water 0 0
(v) Others 0 ]
Total volume of water withdrawal (in kilolitres) 667.28 643.66
Total volume of water consumption (in kilolitres) 667.28 643.66
Water intensity per crore of turnover (Water 0.556 0.797
consumed / turnover in crores)
Water intensity (optional) - the relevant metric may - -
be selected by the entity
Water discharge by destination and level of treatment (in kilolitres) *

(i) Into Surface water
- No treatment 0] 0
- With treatment - please specify level of treatment 0 0
(ii) Into Groundwater
- No treatment 0] 0
- With treatment - please specify level of treatment 0 0
(iii)Into Seawater
- No treatment 0] 0
- With treatment - please specify level of treatment (0] 0
(iv)Sent to third parties
- No treatment 0] 0
- With treatment - please specify level of treatment (0] 0
(v) Others
- No treatment 0] 0
- With treatment - please specify level of treatment (0] 0
Total water discharged (in kilolitres) (0] 0
*The waste water in the Jaipur location plant is not discharged but reused in gardening purposes.
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Please provide details of total Scope 3 emissions & its intensity, in the following format:

FY 2023-24 FY 2022-23
(Previous

Financial Year)

Parameter Unit

(Current
Financial Year)

Total Scope 3 emissions (Break-up of the GHG into CO2, Metric tonnes of 649297.64 542,957.93
CH4, N20, HFCs, PFCs, SF6, NF3, if available) CO2 equivalent

Total Scope 3 emissions per rupee of turnover 0.000054 0.000067
Total Scope 3 emission intensity (optional) - the 540.82 671.66

relevant metric may be selected by the entity
(emissions per crore of rupees of turnover)

Note: Scope 3 emissions for the Company is being reported for purchased of goods and services, capital goods,
Upstream / downstream transportation and distribution, waste generated in operations, business travel, employee
Commute and use of sold products

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

Yes, an independent assessment of total Scope 3 emissions was carried out by Ernst & Young Associates LLP.

With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above,
provide details of significant direct & indirect impact of the entity on biodiversity in such areas along-with
prevention and remediation activities.

The Company does not operate in any ecologically sensitive areas.

If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve
resource efficiency, or reduce impact due to emissions / effluent discharge / waste generated, please
provide details of the same as well as outcome of such initiatives, as per the following format:

Details of the initiative (Web-link, if any, may be

S. No Initiative undertaken . . Outcome of the initiative

provided along-with summary)

1. Installation of Solar Solar rooftop installation and utilization to Reduction of power consumption
Panels minimize the dependency on the grid power from the grid

2. Reuse of exhaust Exhaust heat of machine is reused to prevent Reuse of heat and prevention of
heat of machine heat dissipation to atmosphere which is then heat dissipation to atmosphere

reused in machine heating.

3. Heating jackets on Heating jackets are provided for the heaters in Heat dissipation to atmosphere is
moulding machine the Injection Moulding process minimized thereby saving power
heaters in the process

4. Utilization of Wind Wind energy power plant to minimize the Reduction of power consumption
Energy dependency on the grid power from the grid

5. Installation of IE3 The non-efficient motors were replaced with Around 10% power saving with
motors energy efficient IE3 motors energy efficient motors

6. Transparent shed To harness the natural daylight, transparent Minimized artificial shed light

sheets were fixed in the shed of the

manufacturing plant

sheets for daylighting requirement during the day

Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web link.

Yes, the Company has a Business Continuity and Disaster Management Plan. Each department has a detailed
evacuation strategy for emergencies. Fire extinguishers are strategically located throughout the manufacturing
premises and offices. Additionally, safety training sessions are regularly conducted for all employees and workers.

Disclose any significant adverse impact to the environment, arising from the value chain of the entity.
What mitigation or adaptation measures have been taken by the entity in this regard?

No significant adverse impact to the environment from the value chain partners was observed in the reporting year.

Percentage of value chain partners (by value of business done with such partners) that were assessed for
environmental impacts.

We are committed to assessing the environmental impacts of our value chain partners. Currently, we are raising
awareness among them through various meetings organized with our value chain partners. In addition to developing
our business relationships, the Company aims to encourage our partners to adopt sustainable practices, aligning
our collective efforts towards greater environmental responsibility.
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Principle

Businesses, when engaging in influencing public and regulatory
policy, should do so in a manner that is responsible and transparent

Essential Indicators

1. a. Number of affiliations with and industry chambers/ associations.
The Company is a member of 5 trade and industry chambers/ associations.

b. List the top 10 trade and industry chambers/ associations (determined based on the total members of such
a body) the entity is a member of/ affiliated to.

Reach of trade and industry chambers/

S. No. Name of the trade and industry chambers/ associations L. i
associations (State/National)

1 Confederation of Indian Industry (ClIl) National

2 Indian Electrical & Electronics Manufacturers’ Association National
(IEEMA)

3 Federation of Indian Chambers of Commerce and Industry  National
(FICCD

4 Federation of Rajasthan Trade and Industry State

5 State Infrastructure & Industrial Development Corporation State
(SIIDCUL)

2. Provide details of corrective action taken or underway on any issues related to anti-competitive conduct
by the entity, based on adverse orders from regulatory authorities.

Name of authority Brief of the case Corrective action taken

The was no corrective action taken or underway related to anti-competitive conduct against the Company.

Leadership Indicators
1. Details of public policy positions advocated by the entity.

Frequency of Review
Whether information o Y

Method ted by Board (A 1l Web Link, if
S. No. Public policy advocated ethoc resorte available in the public y Board (Annually/ e- LG
Half yearly/ Quarterly / available

f h ad
e domain? (Yes/No) :
Others - please specify)

1. Genus Power has contributed through collaboration with IEEMA (Indian Electrical & Electronics Manufacturers’
Association) in the development of “Public Procurement Order” that outlines the capability and potential of the
Indian meter manufacturers in a competitive market.

2. Genus Power in collaboration with IEEMA provided inputs to develop a 5-year Phased Manufacturing Program for
smart meters for Ministry of Electronics and Information Technology (MEITY) in 2021. Changes in import duty and
any other charges form a part of the program, which was then presented in the Annual Budget of India.
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Principle

Businesses should promote inclusive growth and equitable
development

Essential Indicators

1.

126

Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws,
in the current financial year.

During FY 2023-24, the Company has not undertaken any SIA in compliance with laws such as the Right to Fair
Compensation and Transparency in Land Acquisition, Rehabilitation and Resettlement Act, 2013.

. Whether conducted by Results communicated
Not SIA Notification Date of ) ) . ) Relevant
) . independent external in public domain (Yes )
Applicable No. notification Web Link
agency (Yes / No) / No)

Not Applicable

Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being
undertaken by your entity, in the following format:
S. Name of Project for No. of Project Affected % of PAFs Amounts paid to PAFs

State District
No. which R&R is ongoing Families (PAFs) covered by R&R in the FY (In INR)

Not Applicable

Describe the mechanisms to receive and redress grievances of the community.

Genus Power operates in industrial zones and as such no grievances from any neighbouring communities has been
reported so far. However, in the event of occurrence of such grievances, a dedicated grievance redressal mechanism
is in place monitored by the management.

Percentage of input material (inputs to total inputs by value) sourced from suppliers.

The Company holds a strong belief that the growth and sustainability of micro, small, and medium-sized enterprises
(MSMEs) are crucial for the advancement and prosperity of the nation. The Company maintained its focus on
choosing small and local vendors and manufacturers located near its plants and within the region. At the same time,
it upheld its standards for selecting goods and services based on sustainability, reliability, and price.

FY 2023-24 FY 2022-23

Parameter (Current (Previous
Financial Year) Financial Year)

Directly sourced from MSMEs/ small producers 33.98% 30.00%
Directly from within India 40.40% 42.45%

Job creation in smaller towns - Disclose wages paid to persons employed (including employees or workers
employed on a permanent or hon-permanent / on contract basis) in the following locations, as % of total
wage cost

FY 2023-24 FY 2022-23

Location (Current (Previous
Financial Year) Financial Year)

Rural - -
Semi-urban - -
Urban 28.45% 26.83%
Metropolitan 71.55% 7117%

(Place to be categorized as per RBI Classification System - rural / semi-urban / urban / metropolitan)
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1.

Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact
Assessments (Reference: Question 1 of Essential Indicators above):

Not Applicable

Details of negative social impact identified Corrective action taken

Not Applicable

Provide the following information on CSR projects undertaken by your entity in designated aspirational
districts as identified by government bodies:

No CSR projects were undertaken by the entity in designated aspirational districts in the reporting year.

(a) Do you have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalized /vulnerable groups? (Yes/No): No

(b) From which marginalized /vulnerable groups do you procure.: Not Applicable

(c) What percentage of total procurement (by value) does it constitute: Not Applicable

Details of the benefits derived and shared from the intellectual properties owned or acquired by your

entity (in the current financial year), based on traditional knowledge.

Not applicable as the Company does not have any intellectual properties owned or acquired by the entity (in the
current financial year), based on traditional knowledge:

s Intellectual Property based on traditional Owned/Acquired Benefit shared Basis of calculating
’ knowledge (Yes/No) (Yes / No) benefit share
Nil

Details of corrective actions taken or underway, based on any adverse order in intellectual property
related disputes wherein usage of traditional knowledge is involved.

Name of authority Brief of the case Corrective action taken

Not Applicable

Details of beneficiaries of CSR Projects.

No. of persons % of beneficiaries

) benefited from vulnerable
S. No. CSR Projects L
from CSR and marginalized
Projects groups

1 Todi Agro Foundation, Jaipur, Rajasthan, Contribution to Todi Agro - -
Foundation, Jaipur (Animal welfare), for Cow Protection Activities/
programme, wherein cows are sheltered in barns (goshala), fed healthy
staple and taken care of.

2 Friends of Tribals Soceity, Jaipur, Rajasthan, (Promoting education) - -
Contribution to Friends of Tribals Society (FTS), Jaipur for conducting a
programmed for promotion of religious / cultural and patriotic activities
by student of EKAL Vidhalaya.

3 Param Shakti Peeth, Delhi, (Promoting Health Care Including Preventive - -
Health Care) Contribution for development of the Wellness Center. This
Wellness Center serve the people with drugless therapies like yoga,
physiotherapy, acupuncture, diet, hydrotherapy, etc. By this acute and
chronic diseases can be treated with low cost and no side effect.

4 Swami Shukdevanand Trust, Rishikesh, Himachal Pradesh, (Protection of - -
National Heritage, art and culture) Contribution to Swami Shukdevanand
Trust, Rishikesh for promotion of Art and Culture and Including
restoration of Building for Historical importance.
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S.No. CSR Projects benefited from vulnerable
T ! from CSR and marginalized
Projects groups

5 Laghu Udyog Bharati Organisation, Jaipur, Rajasthan (Promoting
education), Contribution to Laghu Udyog Bharati for construction of
buildings for training of Vocational Skill Development Programmes for
especially among children, women, elderly, and the differently abled
6 Amrita Vishwa Vidyapeetham, Kollam, Kerela, (Promoting education),
Contribution to Amrita Vishwa Vidyapeetham, Kollam, Kerela for C-20
Summit held at Jaipur on today’s social, economic and environmental
challenges.
7 All India Marwari Federation, Kolkatta, West Bengal (Promoting
education), Contribution to All India Marwari Federation, Kolkatta, West - -
Bengal for Needy Student for Higher Education.
8 Sun To Human Foundation, Dhar, Madhya Pradesh (Social & Economic
Development), Contribution to Sun To Human Foundation meditation
Center for development/maintenance of Meditation Center and
Historical Temples.
9 Disha Foundatioln, Jaipur, Rajasthan (Promoting Edeuction) Contribution
to Disha Foundation for development in the field of Special Need Project - -
for the upliftment of Childeren with special need.
10 Bharat Relief Soceity, Kolkatta, West Bengal Contribution to Bharat Relief
Soceity, Kolkatta for distribution of free books and other educational - -
items for poor and needy people’s childeren of the society.

Principle

Businesses should engage with and provide value to their consumers
in a responsible manner

Essential Indicators

1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

An effective consumer complaints mechanism is in place to ensure that complaints and feedback are addressed
promptly and efficiently. The Company addresses customer enquiry through email id: info@genus.in

2. Turnover of products and/ services as a percentage of turnover from all products/service that carry
information about.

Parameter As a percentage to total turnover

Environmental and social parameters

relevant to the product 100% of our products are energy efficient with guidance manual
Safe and responsible usage on safe, responsible usage and safe disposal

Recycling and/or safe disposal

128


mailto:info@genus.in

Company Overview Statutory Reports Financial Statements

3. Number of consumer complaints in respect of the following.

The Company has not received any consumer complaints with respect to data privacy, advertising, cyber security,
restrictive trade practices, and unfair trade practices during the financial year 2022-23 and 2023-24.

FY 2023-24 Current Financial Year FY 2022-23 Previous Financial Year

. Pending ) )
Received i Received Pending
) resolution ) N
during the at end of during the resolution at Remarks
year year end of year
year

Data privacy

Advertising

Cyber-security

Delivery of essential Services Nil
Restrictive Trade Practices

Unfair Trade Practices

Other

4. Details of instances of product recalls on account of safety issues.

Number Reasons for recall
Voluntary recalls Nil Nil
Forced recalls Nil Nil

5. Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy.

Yes. The Company has Cyber Security Policy applicable to all of its employees, vendors/contractors and anyone
with any type of access to Genus systems software and hardware. The policy has clearly stated security guidelines
and disciplinary action in case of any non-compliance.

Web-link: https://genuspower.com/investor-category/corporate-governance

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery
of essential services; cyber security and data privacy of customers; re-occurrence of instances of product
recalls; penalty / action taken by regulatory authorities on safety of products / services.

No issues relating to advertising and delivery of essential services occurred for the reporting year. However, in the
event of such issues, the case taken up by the Corporate Office at Jaipur and thereby it is advocated according
to the nature, value and territorial jurisdictions of the case and further monitoring will be carried out by the
Corporate Office.

7. Provide the following information relating to data breaches:

a. Number of instances of data breaches: Nil.
b. Percentage of data breaches involving personally identifiable information of customers: NA

c. Impact, if any, of the data breaches: NA
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Channels / platforms where information on products and services of the entity can be accessed (provide
web link, if available).

Informationrelating to all the products and services provided by the Company are available on the Company’s website.

https://genuspower.com

Steps taken to inform and educate consumers about safe and responsible usage of products and/or
services.

The Company provides training programs to inform and educate the utility about metering products. They also
share user manual and product catalogue for usage of product and services.

Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

None of the products have risk of disruption of essential services

Does the entity display product information on the product over & above what Is mandated as per local
laws? (Yes/No/Not Applicable) If yes, provide details in brief? Did your entity carry out any survey with
regard to consumer satisfaction relating to the major products / services of the entity, significant locations
of operation of the entity or the entity as a whole? (Yes/No)

The smart meters are marked as per end customer requirement. The customers provide the required specifications
to be printed in the nameplate of the smart meter. All the products have the mandatory BIS (Bureau of Indian
Standards) marking.

Yes, the Company carries out consumer satisfaction survey of their products. The Company receives feedback
from consumers at regular intervals of time. During the pre-delivery and post-delivery phases of the products and
services the consumers share their feedback and certificates.

For and on behalf of the Board of Directors

Ishwar Chand Agarwal
Chairman

DIN: 00011152

Jaipur, August 31, 2024
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